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ACTIvITy REPORT 2012-2013

word From the director

By Daniel G. Nolett, Executive Director 

File: Bill C-3/Legal Challenge – Section 6
Mr. Dionne’s and Mr. Schulze’s Montreal based firm is representing us in this case. Our request is ready and AANDC
has requested time to prepare theirs. We recently received confirmation from our counsel that the case will finally be
heard in early 2015. We would like to remind you that on March 31 of this year, we had nearly 350 new registered
members under Bill C-3. This Act covers and corrects about 85% of discrimination cases for individuals entitled to be
registered under Section 6 of the Indian Act.  

Therefore, there are 15% of Abenaki discrimination cases that are not covered by Bill C-3, which we are continuing to
fight in the courts.

File: Police Services
The funding agreement for our police services had to be renewed by April 1, 2013. We were awaiting information
concerning the renewal from the First Nations Policing Program by Public Safety Canada (PSC). There were 18
communities whose funding agreement was expiring on March 31, 2013. Af ter mobilization by executive directors,
Chiefs of police and AFNQL Chiefs last February, the decision was finally reached on March 4. The program was
renewed for five (5) years by SPC.   

We received our funding agreements on March 27. It was one minute past midnight! This is a one year transition
agreement. It is subject to the same terms and conditions as the previous agreements; i.e. $650,000. It is ef fective from
April 1, 2013 to March 31, 2014..

File: Capital and Infrastructure
We completed the phase II lot development work, at the end of Managuan Skamonal streets last October. In November,
we paved parts of Kizos and Skamonal streets and installed concrete curbs. This completes phase I of the lot
development work that was done in the summer of 2006 on these streets. The costs totalled about $385,000. 

I would like to remind you that the Council used the surpluses from the previous fiscal year for which we were required to
submit a surplus management plan to AANDC. Since March 31, 2012, we can no longer amass surpluses. We also received
a contribution of $27,500 from AANDC (loose change) to cover a small portion of these costs. 

We completed the last two residences for Kiuna students in early summer of 2012. We built 12 units that we rent to the
FNEC. We built a laundry room for Kiuna students and for the general public. Construction costs for student residences
and the laundry room totaled $1,073,000.

Concerning Kiuna, we also undertook discussions with the MTQ for the construction of a walkway along Route 132.
The MTQ will have to conduct a feasibility study to determine what can be done in terms of developing this path. This
is a safety issue for students at tending the College and walk to school. 

The decontamination work of the CN land was completed in the fall. The decontamination work report was received in
mid-December. We sent a copy to AANDC and the CN. Currently, AANDC is studying the land transfer deed submit ted
by the CN. We are confident that the CN land will become reserve land again over the next year or year and a half. We
received $30,000 as compensation from the CN. This contribution will allow us to cover part of the decontamination
costs which totaled approximately $100,000. These costs include the disposal of contaminated soil in sanitary landfill
sites, which is very expensive. 
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Asphalt patching work has been carried out on side streets. The MTQ also carried out patching work on Waban-Aki
Street. It is clear that more work of this kind will have to be carried out over the spring and summer of 2013.

In terms of operations and maintenance work, we had the walls of the community hall repainted as well as the walls at
the police station. This work was necessary in order to avoid over deterioration of our buildings.

During the final weeks of the 2012-2013 fiscal year, the Council conducted a prioritization exercise for 2013-2014. We
will repave the police station parking lot and part of the Awassos Street near the Museum. Therefore, the Museum
parking lot will also be paved. This will facilitate maintenance and snow removal as well as general maintenance in this
area. The costs will total around $45,000.

The Council also decided to build a new four-unit building on Managuan Street near the other four-unit buildings on
Skamonal and Kizos streets. These will be one-bedroom apartments (3½). This represents an investment of
approximately $300,000.

With the arrival of a new resource and the increased need for additional of fice space and because of the small size of
our of fices, the Council will be expanding the administrative of fices. In addition, the Council would like to proceed with
the community centre expansion project. A kitchen would be built along with additional storage space.

As this was being writ ten, we still did not have estimates for this work.

Following the administrative reorganization that we undertook in early summer 2012, I am pleased to announce the
arrival of Ms. Sylvie Desbois to our team. She is the Director of the local employment of fice and responsible for housing.
Her responsibilities include economic development, housing and the local employment of fice. She will work in close
collaboration with education, income security and LFNC of ficers by developing synergy among these departments to
promote training, employability and/or reintegration into the labor market for our members.  

Housing
In 2012-2013, we received two RRAPs. Due to the late allocation of these RRAPs by the CMHC (December 2012), the
work will be carried out in the summer of 2013. There was also the construction of a single family home. 

The Council has set up a program to repair roofs for residences for elders aged 65 and over. This program was aimed
at homeowners. The Council contributed $40,000. Funds used came from the housing program; in particular these
were unused subsidies for construction of single-family homes.

Culture
The library and the Wanaskaodemek cultural centre in Odanak, under the responsibility of Ms. Marcelle R. O'Bomsawin,
are open Monday and Wednesday evenings. She served an average of nearly 100 subscribers residing in the
community over the last year. In addition, at the Aln8baïwi hall, 24 Abenaki language courses were given to a dozen
people. These courses were given on Tuesday evenings. There are about 6 people who followed the course diligently.
The courses were given by Mr. Philippe Charland. 

Speaking of language courses, we completed in early summer 2012, an Abenaki language teaching DvD project. With
the financial support from the Council and the collaboration by Monique Nolet t, Philippe III and Philippe Charland, we
produced 50 French-Abenaki DvDs entitled ALN8BA8DWADA- PARLONS ABÉNAKIS. This DvD is intended for everyone
interested in learning the Abenaki language.
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Culture (suite)
On October 27, a special mass was held in our church following the canonization of Kateri Tekakwitha on October 21
in Rome by Pope Benedict XvI. The Mass was a great success in terms of participation. The Odanak church was
packed. Over 75 people at tended the community dinner at the Museum following the Eucharistic celebration. Note that
our bishop Monseigneur André Gazaille, who celebrated the Mass, thoroughly enjoyed the experience. By his own
admission, he never experienced a similar mass. With traditional Abenaki songs and dances, a play with a member
who personified Kateri, etc. It was absolutely beautiful.

Other Business
The forum of First Nations executive directors (Band Councils), Tribal Councils and regional organizations under the
aegis of the AFNQL, meets twice a year. We work very closely with AANDC. We closely monitor changes, program
updates and files concerning Quebec First Nations.  

I am on the executive commit tee of the Executive Directors of First Nations along with:

• Fabien Paul, Director of the Mashteuiatsh community;

• Lionel Picard, Executive Director of the Mamuitun Tribal Council;

• Catherine Johnson, Executive Director of the Gesgapegiag Micmac Band Council;

• Norm Odjick, Executive Director of the Tribal Council of the Algonquin Nation of Anishinabeg and

• Thérèse Niquay, Executive Director of the Atikamekw Nation Council.

I also serve on the CA of the Native Commercial Credit Corporation (NACCC). The mission of NACCC is to provide, in
partnership with other aboriginal and non-aboriginal financial institutions, adapted advice and financial services to meet
the needs and expectations of First Nations of Quebec. The CA meets four to five times per year.

Finally, I would like to acknowledge the outstanding work done by the entire team, whether from the administrative
of fices, Health Centre, the Environment and Land Of fice, Public Works and the Abenaki Police Force. The team is
dedicated and commit ted to serving members of the community in a professional manner. Wligen!

Daniel G. Nolett
Executive Director

ACTIvITy REPORT 2012-2013

word From the director
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By Émilie Paquin, Biologist

Tree Planting and Distribution  
• Planting and maintenance of 500 trees in Odanak,

• Distribution of 150 trees to Odanak residents,

• various species (maple, hickory, oak, chokecherry, birch, larch, spruce, ash),

• Trees given by the Nicolet River watershed organization (COPERNIC).

Kabasa Project
• Scientific studies on Odanak’s iconic species; lake sturgeon,

• Inventory of two sturgeon spawning sites in the Rivière Saint-François,

• Creation of an interpretive sign on lake sturgeon,

• Making presentations on lake sturgeon and the Kabasa project involving 80 people,

• Project funded by the Aboriginal Fund for Species at Risk (AFSAR), Fisheries and Oceans Canada 
(DFO), the Fondation de la Faune (FF) du Québec and the Ministère des Ressources Naturelles 
(MRN) du Québec.

Tolba Trail
• Translation of interpretive signs, 

• Maintenance of the trail throughout the year,

• Hiring of Jacod Deschenaux, field hand and guide for the Tolba trail (summer job with the LFNC),

• Guided tours on the trail,

• Creation of a bilingual leaflet about the Tolba trail,

• Signing of a partnership agreement with the Nicolet-yamaska Tourism Of fice for promoting the Tolba trail,

• Project funded by the AFSAR.

Tolba Project
• Maintenance of turtle infrastructures (weeding, repairs to the fence),

• Depredation during spawning period,

• Project funded by the AFSAR.

HHW Collection Site 
• Creation of a household hazardous waste (HHW) collection site,

• Site operations (opening/closing, product management),

• Creation of an information tool on the site (magnetic board),

• First transportation of HHW to Laurentides ResSource in April 2012,

• Project funded by the Land Environmental Action Fund (LEAF) and the Secrétariat aux Af faires Autochtones
(SAA). 

SUMMARy OF ACTIvITIES 2012-2013

odanak environment and land oFFice
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Odanak Composting Project (Je composte à Odanak)

• Distribution of 25 free composting machines to Odanak residents,

• Free training in Odanak on domestic composting, 

• Project funded by the Eco IGA Fund and the LEAF.

Communications
• Draf ting and updating the new Abenaki of Odanak Council website, 

ht tp://www.cbodanak.com/environnement-et-terre.html 

• Creation and management of a Facebook account for the Odanak Environment and Land Of fice,

ht tps://www.facebook.com/pages/Bureau-environnement-et-terre-dOdanak/367476303301681?fref=ts 

• Draf ting of articles in the Pilaskw,

• Information session on the Of fice’s achievements for 2012 and presentation elected members,

• Project funded by the LEAF.

Geomatics
• Hiring a student from the University of Quebec at Trois-Rivières, Renaud Bauregard, during the summer of

2012, to help design maps for the various projects,

• Geomatics training at the University of Sherbrooke (Émilie Paquin) to help design maps,

• Project funded by Canada Summer Jobs and the SAA.

Employment
• Michel Durand, permanent, responsible, Odanak member,

• Luc Gauthier, permanent, technician, Odanak member,

• Émilie Paquin, permanent, biologist,

• Jacob Deschenaux, summer job, field hand and guide for the Tolba trail, Odanak member,

• Marc-Olicier O’Bomsawin, summer job, historical research, Odanak member,

• Renaud Bauregard, summer job, mapping.

Émilie Paquin
Biologist Odanak Environment and Land Office

62 WabanAki

Odanak, Qc,  J0G 1H0

Tel : 450-568-6363 Fax : 450-568-6385

odanakenvironnement@gmail.com

SUMMARy OF ACTIvITIES 2012-2013

odanak environment and land oFFice
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 By Sylvie Desbois, 
Director of the local employment office, Responsible for economic development 

Projects and achievements
• Two new residence buildings were built to meet the demand from FNPI students. This construction project created       

accommodations for nearly 50 additional students for 2012-2013.

o  With this project, Mgezo Street was built. 

• A laundry room was built right next to the student residences. The service is available to the entire population.    

There are four domestic washing machines and four dryers as well as a large capacity washer and dryer.

• A business plan for a seniors' residence project was prepared. The results were not conclusive as to the viability   

of the project as considered. We are thinking of alternatives.

• Participation in meetings of the regional commit tee of persons responsible for community residential care.

• Companies or self-employed workers were approached to move to Odanak; certain cases are still in discussion.

• Technical and/or financial assistance for self-employed workers and existing businesses.

• Meeting with the SOCCA (contractors and consultants).

• Meeting and discussion with other economic stakeholders in the region (SADC, CLD, Emploi Québec...).

• Participation in updating the LFNC policy in terms of self-employment assistance (SE).

• Two-day training with the FNQLEDC in Montreal.

Sylvie Desbois
Director of the local employment of fice

Responsible for economic development 

ANNUAL REPORT  2012-2013

economic develoPment services



LAST RESORT ASSISTANCE 2012-2013

INCOmE SECuRITy PROGRAm ANNuAL

By Ann Landry, Socio-Economic Assistance Officer

Sector Mission 

Provide last resort financial assistance to members of the Odanak community who do not have suf ficient resources to
meet their needs. 

Promote integration of community members (able to work) in the labour market through training, employabilit y
development and employment support programs.

Allow those unable to work to have access to adequate financial resources and professional services adapted to their
personal situation.

Fight against dependence with respect to income security and underemployment in the Odanak community.
Participate in community-based projects.

2012-2013 Activities
• Attend training and information sessions for the implementation of the First Nations of Quebec Income Security

Policy Framework.

•Apply the Income Security Policy Framework administrative procedures and keep abreast of updates and apply
these as appropriate.

•Provide professional services to program beneficiaries while considering their personal needs.

•Establish healthy relationships with regional and provincial agencies regarding income security / transfer to the
province and employment.

•Annual meeting with income security clients to update files.

•Monitor individual labour market integration plans for employable clients.

•Establish healthy internal relationships with each department. 

Brief summary of the 2012-2013 job creation sector report.
The implementation of individual labour market integration plans for employable clients is still ef fective in the community. In
2012-2013, 12 recipients undertook measures to improve their employability. In terms of training, 4 clients followed a training
program and 6 clients found employment. 

Regular meetings are held with clients to help and support them in their employment approach.

The project to create a local employment of fice should see the light in 2013-2014.
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Activities achieved:
• Regular meetings with clients (monitor individual plans).

• Meetings with external resources for clients (psychologist, guidance counsellor).

• Definition with the LFNC of the operating guidelines for the local employment of fice.

• Assessment of high school distance education provided in the of fices of the Abenakis of Odanak Council.

• Close collaboration with the Carrefour Jeunesse Emploi (CJE) so that clients (16-35 years of age) have access to       

all services and employment programs.

• The LFNC and income security also work in close collaboration to improve customer service.

• Team meetings to establish a work plat form.

Budget Items
Over the course of 2012-2013, the income security sector paid $207,570.44 to beneficiaries of the income security
program. According to statistics, herewith are the results for last year:

The data were taken internally (accounting) they have not been verified with accounting auditors.

Additional information on budget items  

Note 1: Limited capacity allowances are paid to people with a physical or mental disability or because of pregnancy,
age (55 +) or for children under 5 years of age. 

Note 2: Special allowances are paid to people with special needs in the following situations: illness, pregnancy, school
fees for minor child, death of a family member, etc.

11



12

2012-2013 expenses and statistics

Over the course of 2012-2013, the income security sector provided monthly financial assistance to 24 families and
their dependents. Herewith is the breakdown of the number of people assisted during the year.

LAST RESORT ASSISTANCE 2012-2013

INCOmE SECuRITy PROGRAm ANNuAL
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STATISTICS FOR THE LAST FOUR (4) YEARS
(2009-2010), (2010-2011), (2011-2012), (2012-2013)

Over the course of 2012-2013, the income security sector paid $207,570.44 to program beneficiaries in the form of
basic allowance. According to the statistics below, we obtained the following results: 

Ann Landry
Socio-Economic Assistance Of ficer
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STATISTICS 2012-2013

eDUCATION 

By Nathalie Cardin, Education and Registrar Agent 
Local administrator for the Indian Register

EDuCATION
A)  ELEMENTARY

1.School at tendance

Number of students: 35

Number of students completing elementary school in June 2013: 2

B)  SECONDARY (HIGH SCHOOL)

1. School at tendance 

Number of students in public school: 24

Number of students in private school: 12

Total students: 36

Number of drop-outs: 1 

Number of students completing high school in June 2013: 8

C)  NIVEAU COLLÉGIAL 

Fields of study of college graduates:

• Police diploma (Ontario) 

• Human sciences 

• Number of college graduates: 2 
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D) UNIVERSITY 

Field of study of the only university graduate:

• Master’s of Science in Administration 

ACTIVITIES THAT TOOK PLACE AND HAVE BEEN LARGELY FUNDED 

BY THE FIRST NATIONS EDUCATION COUNCIL (FNEC) :

• Abenaki language course;

• Homework help;

• Employment for two students in the summer of 2012;

• visit to the Salon du Livre de Montréal;

• Financial collaboration: Sciences en folie, La Pie curieuse and nutrition-based activities (activities during spring break);

• Continued development of a parent-child reading area in the Odanak library; 

• visit to the Montreal Science Centre;

• Implementation of sof tware to facilitate student management.
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STATISTICS 2012-2013

regIsTrAr

By Nathalie Cardin, Education and Registrar Agent 
Local administrator for the Indian Register

REGISTRAR

LIST OF ABENAKIS OF ODANAK BAND MEMBERS AS OF MAY 25, 2013

• In total, on the list, there are 2,433 status individuals or members under the Odanak Abenaki Citizenship Code. Of
these, 29 people died, but it is impossible to remove them from the list because we never received the death
certificate. In addition, 366 people have no address. These people are therefore not calculated in the statistics above. 

•To date, 358 people have obtained their Indian status pursuant to the Indian Act amendments, Gender Equity in
Indian Registration Act. 

Nathalie Cardin
Education and Registrar Agent 
Local administrator for the Indian Register
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ACTIvITIES REPORT 2012-2013

FNLC

By Eleanor Hoff, FNLC  Agent

I am pleased to address the general public as the Odanak LFNC’s agent; The programs of the LFNC are support
and guidance measures, training and professional development measures, and employability measures.  The
following is a brief description of the measures:

SUPPORT AND GUIDANCE MEASURES

• Information about the job market, provide job notice boards, etc.

• To of fer professional resources that can help the clients develop professional integration strategies

TRAINING AND PROFESSIONAL DEVELOPMENT MEASURES

• Enables individual clients to acquire the professional competencies required for a specific job

• Allows a client to finish her high school education in order to obtain a better job or allows a client to enter the work field

EMPLOYABILITY MEASURES

•Job creation initiatives provide employers with incentives to help clients re-enter the workforce and acquire work
experience.

•Self-employment assistance provides members who want to start their own business with financial support during
the first years of business operation

ALL THESE MEASURES ARE CONDITIONAL TO ODANAKS' LFNC POLICY

The targeted clientele are natives living on and of f reserve, not receiving allowances from education and not on an
employment measure with social assistance.  The main role of the LFNC is to of fer training and job development
services that promote short or medium-term integration into the on- and of f-reserve job market. To enable individual
clients to acquire the professional competencies required for a specific job. The program also allows clients to
increase their skills in order to obtain a job or begin a new career, finish their high school studies in order to undertake
post-secondary training or re-enter the labour force.

In the past yearwe aided clients that have entered adult education, vocational training, provided employers with
incentives to help clients enter the workforce and the client acquires suf ficient work experience to move on to better
paying jobs.

Here is a spreadsheet on the measures:

A total of 107
members were

financially
assisted

For more details concerning the dif ferent programs of fered by the LFNC do not hesitate to at 450-568-2810 #229
we will be pleased to answer to your questions.

Eleanor Hoff
FNLC  Agent



ACTIvITIES REPORT 2012-2013

odanak health centre

By Deny Obomsawin, Health Centre Director

Liaison Officer:
The Liaison Of ficer responded to 462 requests. These requests concerned mainly the following: dental care, vision
care, drugs, medical supplies and medical transportation.

Nursing:

For 2013-2014, we would like to of fer combined activities.

We of fered the "Kirano" project and those who participated greatly enjoyed it. They witnessed the benefits and positive
ef fects of such a project.

We met with the people to present the results from the Community Wellness Study. A summary of the Study appeared
in the last edition of our newspaper. There are many positive elements that emerged from this study, but there are
still things to improve. We have adjusted certain Community Health Plan (CHP) projects accordingly.

There were 2,661 visits to the Health Centre and 5,907 calls.

Health - A look back at 2013-2014:
We are involved in the accreditation process of the Health Centre. This request became necessary to "standardize"
our operations with the CSSS of Bécancour-Nicolet-yamaska; which will facilitate relations with other partners such
as hospitals.

It is a complex process that should take three to four years. We believe that in the long term, being accredited may
allow us to have a doctor present at the Health Centre.

Another important issue is medical transportation. There are many rumours about this service. The truth is that we
are commit ted as part of an agreement with Health Canada to serve our members who meet the Health Canada
eligibility criteria.

Over the last few years, Health Canada has made changes or proposed adjustments. Health Centre management
and the Abenakis of Odanak Council have also of fered solutions that could improve the service. Again, this is a long
and arduous process, but rest assured, there has never been any question of interrupting the medical transportation
service to members who require this service.
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Health activities scheduled for the summer and fall of 2013:

• 2nd edition of the Kirano Project;

• Workshop to promote physical activity;

• Défi: Course à la vie (Run for your Life Challenge);

• Healthy eating workshop;

• Screening of stunted growth, obesity and impaired vision for toddlers;

• Monitoring of pregnancy and postpartum follow-up (mother and baby);

• Personalized education on breast feeding;

• Influenza vaccination in the fall;

• Raise community awareness on the criteria for a healthy home;

• Workshop on stress;

• Workshop on depression;

• Time management workshop.

Odanak health services:
Over the past year, we have of fered a variety of health related prevention and information activities. We appreciate
your participation. There is always room for improvement and we are open to your suggestions. There have been
success stories this year such as: the Kirano program. We were even given flowers!

Kirano program:
This is an 8-week program, of fered to a maximum of twelve (12) persons and is divided into two (2) components,
nutrition and physical activity, where each participant is evaluated at the beginning, at the end, and six (6) months
later to determine the program’s impact.

The participants truly enjoyed the activity and were able to see beneficial ef fects on their health.



Other programs and services in 2012-2013:
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ACTIvITIES REPORT 2012-2013

odanak health centre

First Nations Head Start Program (FNHSP):

This program is intended for preschool age children. The goals and objectives of the program are:

- Promote the healthy development of the child;

- Stimulate the child's desire to learn;

- Support parents in their role as primary educators and caregivers;

- Expose children to elements of traditional culture;

- Instill healthy habits for children.

Liaison Officer (CHR):
The liaison of ficer responded to 462 requests. These requests included dental care, vision care, drugs, medical
supplies and of course medical transportation.

Diabetes:
We received 284 visits from clients with diabetes. 

Services provided to the community:
We have served many beautiful people. There were more than 2,600 visits at the Odanak Health Centre (OHC) and
we responded to over 5,900 calls.

Thank you for your trust!

Deny Obomsawin
Health Centre Director Odanak Health Centre
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ACTIvITIES REPORT 2012-2013

aBenaki Police Force (cPda)

By Éric Cloutier, Director

Total personnel authorized by management                   

Allotment of police of ficers based on rank                 

Allotment of police of ficers based on age group              

Representativeness 
by gender and ethnicity

DIRECTION                                                Real
Administration
Police officer 1
Plain-clothes officer 1
Opération
Detective sergeant 6
Plain-clothes officer 0
Total 8

Rank                                                           Nb
Constable 5
Investigator 0
Detective sergeant 0
Sergeant 1
Lieutenant 0
Police detective 0
Chief 1

Age group                                                  Nb
0 - 24 ans 3
25 - 29 ans 0
30 - 34 ans 2
35 - 39 ans 2
40 - 44 ans 0
45 - 49 ans 0
50 - 60 ans 0
60 ans et plus 0

Permanent police officers 
Group                       Woman        Man            %
Aboriginal 1 3 57%

Other groupe 0 3 43%

ROAD SAFETY AND TRAFFIC
REGULATIONS
Road safety is always an important issue for our Police
Department to ensure public safety. Our of ficers have
been very active at this level by carrying out several
awareness campaigns such as road blocks to prevent
drinking and driving, seatbelt checks and radar
operations. As a result of these operations, our of ficers
issued 329 fines to of fending drivers.

PROGRESS IN THE NUMBER OF
INFRACTIONS AND CRIMINAL CODE
VIOLATIONS
A total of 48 criminal events were brought before the
Crown prosecutor compared to 58 last year and 927
incidents were reported compared to 998 last year. This
represents a slight decrease of criminal events and a
decrease in incidents compared to 2011-2012.

Crimes against the person

24 crimes against the person were reported this year
including assault, criminal harassment and ut tering
threats.

Property crimes

The number of reported property crimes is 20. Mischief
and thef t are the most recorded events in terms of
property crimes.

Controlled Drugs and Substances Act (CDSA) 

In 2012-2013, three incidents were reported..
Two searches took place in private homes, in
connection with cannabis production and sale of
chemical drugs and an arrest for cannabis possession
was made.

DEmOGRAPHIC STATISTICS ON OuR PERSONNEL



OPERATIONAL STATISTICS
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aBenaki Police Force (cPda)

Number of requests 19

Assistances

Sureté du Québec

Other organizations

Number of requests 31

Number of requests 17

Calls concerning an animal

Alarm                                                           Nb
Criminal alarm 0
Intrusion alarm 47
Fire alarm 0

Total 47

POLICE OFFICER IN A COLLEGE SETTING

In collaboration with the CEPN for the Kiuna Institution, we integrated a police of ficer at the school 6hrs per week.
The of ficer’s primary responsibility is to help the Police Force establish a relationship of trust with Kiuna Institution
students. In this measure, the of ficer must: 

• Make students aware of their behaviour within the Odanak community; 

• Promote the services provided by the CPDA; 

• Identify the problems in the college and residences with the help of Kiuna students and staf f; 

• Prevent any situation that could af fect the safety of students and student residences;

• Establish means (problem solving) in order to act in the event of imminent or current issues.

The college set ting of ficer project began in April 2013 and is for a period of 21 weeks. We will then assess this pilot
project to possibly improve it and implement it permanently.

Conclusion

In conclusion, as you can see your Police Department takes its responsibilities in terms of public safety. Be
assured that we will continue to of fer the best possible service.

Thank you and be safe.

Éric Cloutier
Director

R2012-2013 Annual Report

Prepared by: Éric Cloutier, Director 

Sources: 

• Phone records – summary report from the Centre de répartition secondaire Lévis

• Compilation of CPDA 2012-2013 events

• CPDA statistics management

• Gestion des statistiques CPDA




































