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Review engagement report

To the members of
Odanak Band Council

We have reviewed this schedule of salaries, honoraria, travel expenses and other remuneration - Chief and 
Councillors of Odanak Band Council as at March 31, 2017. This schedule was prepared in accordance with the 
requirements of "2016-2017 - Financial Reporting Requirements" published by Aboriginal Affairs and 
Northern Canada. Our review was made in accordance with Canadian generally accepted standards for review 
engagements and accordingly consisted primarily of enquiry, analytical procedures and discussions related to 
information supplied to us by management.

A review does not constitute an audit and consequently we do not express an audit opinion on this schedule.

Based on our review, nothing has come to our attention that causes us to believe that this schedule is not, in all 
material respects, in accordance with the requirements of "2016-2017 - Financial Reporting Requirements" 
published by Aboriginal Affairs and Northern Canada.

1

July 12, 2017

____________________
1 CPA auditor, CA, public accountancy permit No. A122666

Deloitte LLP
1500 Royale Street
Suite 250, P.O. Box 1600
Trois-Rivières QC  G9A 5L9
Canada

Tél. : 819-691-1212
Téléc. : 819-691-1213
www.deloitte.ca
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